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The data is being filtered on the following criteria (10 participants):

Substantive rank: Inspector

CID role: BCU based detective

Force: Leicestershire

Click on the scale bar or name for more detail on each scale. Click here to view or change the filter
options
or click here to clear the current filters.
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Force: Leicestershire

Click on the scale bar or name for more detail on each scale. Click here to view or change the filter
options
or click here to clear the current filters.
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The data is being filtered on the following criteria (20 participants):

Substantive rank: Inspector

Primary role: Uniform

Uniform role: General Operations/Response

Force: Leicestershire

Click on the scale bar or name for more detail on each scale. Click here to view or change the filter
options
or click here to clear the current filters.
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Uniform role: General Operations/Response

Force: Leicestershire

Click on the scale bar or name for more detail on each scale. Click here to view or change the filter
options
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